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BAckgRound

The Human Resources Development Council of  South 
Africa (HRDCSA) is a national, multi-stakeholder 
advisory body that was launched in March 2010. The 
key role of  the HRDC is to set the Human Resource 
Development strategy for South Africa and in so 
doing build the human resource development base 
required to ensure a prosperous and inclusive South 
African society and economy. The HRDC provides 
a platform where social partners can meet on a 
regular basis to discuss the binding constraints that 
education and skills development systems impose 
upon economic growth and development and mutually 
agree on solutions to the challenges identified. In 
essence the HRDC must ensure that all relevant 
policies, programmes, projects, interventions and 
strategies are streamlined and optimised to support 
overall government objectives.

The rationale behind the establishment of  this Council 
is an acknowledgement that while government has 
a significant role to play in terms of  its mandate 
and the public resources it holds in trust, it cannot 
perform this role optimally without substantive input 
and participation from civil society, organised labour, 
organised business and other stakeholders. 

The role of  the HRDCSA is to: 

• Advise the Deputy President on the need for and 
implementation of  HRD policies and strategies;

• Provide a medium for constant dialogue and 
consensus-building among stakeholders on all 
matters related to HRD; 

• Identify skills blockages and recommend 
appropriate solutions to unlock such blockages;

• Commission research in the field of  HRD;
• Encourage organised business, civil society, 

government and organised labour to invest in 
education and training, and to take responsibility 
for HRD issues within their areas of  expertise;

• Promote knowledge management and 
benchmarking at enterprise and national levels 
with a view to improving the effectiveness of  
HRD;

• Oversee continual monitoring and evaluation of  
all aspects of  the HRD Strategy (HRDS);

• Lead an effective programme of  advocacy and 
communication to build support and gain buy-in 
of  the objectives as set out in the HRDS, and 
to ensure effective feedback from consultation 
with stakeholders; and

• Mobilise senior leadership in organised business, 
government, organised labour, civil society, 
professional bodies, the education and training 
and science and technology institutions to address 
national HRD priorities in a more coordinated 
and targeted way. 

The HRDCSA comprises all major HRD stakeholders, 
and is chaired by the Deputy President of  the 
Republic of  South Africa, Kgalema Motlanthe, with 
the Department of  Higher Education and Training 
serving a managerial function.

goAls of the humAn ResouRce 
development stRAtegy 

The HRDCSA is explicitly intended to contribute to 
the attainment of  the following national goals:

• To urgently and substantively reduce the scourges 
of  poverty, inequality and unemployment in South 
Africa;

• To promote justice and social cohesion through 
improved equity in the provision and outcomes of  
education and skills development programmes; 
and

• To substantively improve national economic 
growth and development through the improved 
competitiveness of  the South African economy.
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foRewoRd By the deputy pResident

Message from the Deputy President of  the Republic of  South Africa 
and Chairperson of  the Human Resource Development Council of  
South Africa (HRDCSA), Kgalema Motlanthe

It is with great pride that I present to you the report that has 
taken place under the auspices of  the HRDCSA for the period 
01 April 2012 to 31 March 2013. This forum is indeed a shining 
example of  what can be achieved when social partners come 
together and truly commit to address issues of  mutual concern. 

The HRDCSA is about partnerships and a recognition that the 
education and skills terrain is far too important to society to be left to 
government alone. All our partners need to join hands and collectively 
work to ensure that South Africans have the knowledge, skills and expertise 
for the modern economy. Human resource development in the country is a 
key priority. 

In the past year the HRDCSA has done a significant amount of  work to ensure that the Human Resource 
Development Strategy for the country is aligned with other plans, specifically the New Growth Path and the National 
Development Plan (NDP). The HRDCSA has identified the need for greater coordination amongst economic 
as well as education and training departments. In the coming year the HRDCSA will work towards setting in 
place a robust skills planning system that includes stakeholders from government’s economic departments. 

The HRDCSA has also entered into two important partnerships in the past year. Specifically, the HRDCSA’s 
partnership with SAMSA has resulted in significant traction with regards to developing skilled people for the 
maritime sector. South Africa’s maritime sector has the potential to create thousands of  jobs in numerous 
economic sectors, but we need the skills base to achieve this potential. 

The HRDCSA has facilitated a partnership between the Department of  Trade and Industry, Vodacom and 
Google to provide free internet services to small businesses in the country. To date approximately 50 000 
small businesses have developed their own websites, giving them access to customers both nationally and 
internationally. The HRDCSA recognises that small businesses in the country have a critical role to play in 
job creation. 

Going forward the HRDCSA will build upon the solid foundations that have already been laid. The HRDCSA 
governance structures are established and functioning well. The various Technical Task Teams have worked 
extremely hard over the past year to unpack complex issues. The National Integrated Human Resource 
Development Plan, which is currently being finalised, will guide our work as we proceed. This plan is a 
living document and will continue to be updated according to the human resource needs of  the country. 

Finally, I would once again like to reiterate my thanks to Council members for their meaningful participation 
on the HRDCSA. Members of  the Council were appointed in March 2010 to serve for a period of  three years, 
which means that their period of  office came to an end on 31 March 2013. All the members have been 
reappointed for a further five-year period by virtue of  their commendable efforts and admirable commitment 
to their work. Your advice and support is gratefully acknowledged and I look forward to us continuing to 
work together to achieve the human resource goals of  the country.

mr k motlanthe
chairperson, hRdcsA
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messAge fRom the ministeR of 
higheR educAtion And tRAining

The Department of  Higher Education and Training is the lead department 
entrusted with managing the Human Resource Development Council 
of  South Africa (HRDCSA), which is under the leadership of  the 
Honourable Deputy President, Kgalema Motlanthe. The launch of  
the HRD Council in March 2010 was an important step forward in 
driving and increasing the human resource and skills development 
base in South Africa.

The launch of  the Council was motivated by the fact that the 
country is still faced with skills shortages and a range of  challenges 
in developing its human resource base. This may be attributed, to 
a large extent, to weaknesses in the education and training system 
from pre-primary and primary education to secondary and post-school 
level, as well as to inadequacies in workplace education and training. Many 
employers in both the private and public sector appear to see little need to 
develop the abilities of  their workers or to take on trainees such as apprentices, learners or interns. Despite 
the emergence of  more progressive workplace practices in some enterprises, the legacy of  apartheid is 
still felt at shop floor level as many workers continue to be exploited in the workplace, while little effort is 
made to upgrade their skills. 

It is these weaknesses in both educational institutions and the workplace that necessitated the establishment 
of  the HRDCSA, a high-level body charged with driving human resource development in South Africa. Its 
main functions include ascertaining the country’s human resource needs, identifying the key barriers to 
meeting them, determining the strategic priorities and coordinating efforts among government and all public 
and private employers to ensure that South Africa develops a skilled and capable workforce. 

The Council acts as a unifying force and catalyst for excellence, fostering communication, coordination, 
integration and collaboration among stakeholders in human resource development. It also provides expert 
leadership in performance improvement and evaluation. In order to successfully resolve the immense 
challenges that face South Africa, we must ensure that all role players function in a coordinated and 
synchronised manner with a joint vision and goal.

The Human Resource Development Strategy has adopted a national perspective in addressing issues 
affecting the country. We expect this multi-layered body, with its impressive pool of  experts, to make significant 
strides in addressing socio-economic and related challenges. This includes tackling the persistent scourge 
of  unemployment, poverty and inequality which still affect mostly Africans, and particularly women, children 
and the youth. Through collaboration we will create a mechanism to support all South Africans to make a 
meaningful contribution to our developmental agenda. 

Council has set new priorities and has reviewed the operating model to facilitate these priorities. It is envisaged 
that the outcomes of  the review will help shape and strengthen the Council’s effectiveness and efficiency. 
This report gives an account of  this work.

The Deputy President has provided invaluable leadership as a champion for human resource development in 
South Africa and the work of  the Council has benefitted immensely from his efforts. I look forward to continuing 
to work with him and with all other stakeholders who consider the work of  the Council a serious undertaking. 

dr Be nzimande, mp
minister of higher education and training
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goveRnAnce 
stRuctuRe
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The HRDCSA is chaired by the Deputy President of  the Republic of  South Africa, with two deputy chairpersons. 
Government, civil society sectors, organised business, professional bodies, higher education institutions, 
research communities, co-opted members and organised labour are represented on the Council.

The HRDCSA’s governance structure is illustrated as follows:

secretariat

hRdcsA

Chaired by the Deputy President of  SA, 
representatives include cabinet ministers, 
senior business leaders, organised 
labour, civil society and academia

Consists of  representatives from 
government, organised business, 
organised labour, research institutions 
and relevant experts

1. Foundational Learning
2. Further Education and Training
3. Production of  Professionals
4. Artisan and Technician Development
5. Production of  Academics and 

Strengthening of  Higher Education 
Partnerships with Industry

6. Alignment of  the Human Resource 
Development Strategy with the New 
Growth Path

7. Skills System Review
8. Worker Education
9. Enabling Entrepreneurship

provincial 
coordinating 

forum

technical 
working 
group

9 technical 
task teams

HRDCSA Composition

10%

21%

27%

13%

4%

2%

10%

13%

Experts
Business
Government
Labour
Professional Body
Youth
Civil Society
Academia
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Deputy President 
Kgalema Motlanthe

Minister Blade 
Bonginkosi Nzimande

Mr Johannes Bhekumuzi 
Magwaza

Ms Janet Lopes

Mr Azwell Alphosio 
Banda

Prof. Peliwe Lolwana

Mr Edward Majadibodu

Minister Collins Chabane

Ms Nolitha FakudeMr Bheki Nthalintshali

Dr Allyson Lawless Rre. Elijah Litheko

Dr Rob Adam

Mr Nape Maepa

Minister Richard Baloyi

Prof. Cheryl de la ReyDr Rob Davies

Dr Jeffrey Mabelebele

Mr Dennis GeorgeMinister Nkosazana 
Dlamini-Zuma

Mr Bobby Godsell

Mr Brian Angus Ms Jenny Cargill

hRdcsA memBeRs 

Minister Derek 
Hanekom

Dr Yvonne Dladla
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Mr JJ Mbana

Minister Lindiwe Sisulu

Dr Xolani MkhwanaziMinister Trevor Manuel

Dr Franklin Sonn

Minister Mildred 
Oliphant

Minister Naledi Pandor

Dr Mosibudi Mangena Prof. Vuyiswa Mazwi-
Tanga

Mr Sizwe NxasanaMs Lulama Nare

Mr Ravi Naidoo

Adv. Rams RamashiaDr Florus PrinslooMr Yershen Pillay

Minister Ebrahim Patel

Mr Brian WhittakerProf. Edward WebsterMr Mzolisi Toni

Notes: The following Council Members’ photos were not available at time of  going to press: Mr Lot Ndlovu and Prof. Pierre Daniël Gerber.
 Mr Samela Manene served for the first six months of  this financial year before being deployed elsewhere.

Prof. Lekoa Solly Mollo Minister Angie 
Motshekga

Ms Beulah MosupyeMr Narius Moloto
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technicAl woRking gRoup And technicAl tAsk teAms

The Technical Working Group (TWG) provides strategic and technical advice and is responsible for the 
execution of  Council decisions. 

The TWG comprises HRD stakeholder representatives as reflected in the chart below.

The TWG has appointed nine Technical Task Teams (TTTs), the chairpersons of  which all serve on the TWG, 
to implement Council decisions where necessary. The members of  the TWG and their designations are 
reflected in the table below.

goveRnAnce stRuctuRe (continued)

member institution

Mr B Ntshalintshali (Chairperson) Congress of  South African Trade Unions

Ms N Fakude (Alternate Chairperson) Sasol 

Mr G Qonde Department of  Higher Education and Training

Mr V Mabena Business Unity South Africa

Mr A van der Berg BHP Billiton

Mr D Bvuma Department of  Public Service and 
Administration

Mr SG Padayachee Department of  Basic Education

Ms J Vass Department of  Trade and Industry

TWG Composition – August 2013

15%

11%

26%

7%

7%

4%

30% Experts
Business
Government
Labour
Professional Body
Youth
TTT Chairs
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secRetARiAt

The Secretariat comprises both full time personnel as well as people seconded by their departments. The 
role of  the Secretariat is to provide administrative, strategic and technical support to the HRDCSA and its 
various governance structures. 

twg members who are chairpersons of technical task teams

Ms C Mulder (Production of  Professionals) South African Institute of  Chartered 
Accountants

Mr V Mabena (Skills System Review) Business Unity South Africa

Mr M Letseka (Foundational Learning) University of  South Africa

Dr T Blecher (Enabling Entrepreneurship) Maharishi Invincibility School of  Management

Dr F Prinsloo (Artisan and Technician Development) Department of  Higher Education and Training

Prof. S Akoojee (Strengthening of  Further Education 
and Training (FET) Colleges)

University of  the Witwatersrand

Ms L Nare (Worker Education) South African Democratic Teachers’ Union

Dr R Skeef  (Production of  Academics and Strengthening 
of  Higher Education Partnerships with Industry)

National Research Foundation

Dr N Makgetla (Alignment of  the HRDS with the New 
Growth Path)

Economic Development Department

member institution

Mr K Mathe National Planning Commission

Mr S Ogunronbi Department of  Rural Development and Land 
Reform

Ms M Makgoba National Council of  Trade Unions

Mr T Mogakabe Health and Other Services Personnel Trade 
Union of  South Africa

Mr R Dicks National Labour and Economic Development 
Institute

Ms N Ndlovu Engineering Council of  South Africa

Ms C Mulder South African Institute of  Chartered 
Accountants

Mr M Ally Ellerines Holdings (Pty) Ltd

Prof. C De la Rey University of  Pretoria

Ms M Morojele National Business Initiative

Mr Y Pillay National Youth Development Agency
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opeRAting 
enviRonment
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Globally, HRD is increasingly recognised as a key driver of  socio-economic growth. In its 2013 Human 
Development Report, the United Nations Development Programme (UNDP) notes that all surveyed countries 
have, over the past decade, fast-tracked their education, health and income scopes as measured by the 
UNDP Human Development Index (HDI).

The UNDP notes a significant shift in global dynamics, with the rise of  a number of  developing countries such 
as China, Brazil, Mexico and South Africa. According to the 2012 HDI, South Africa is listed 121st among 
the almost 300 countries surveyed. 

However, the global economy is still under strain, with economies in countries such as Greece and Spain 
on the verge of  collapse. A recent report by the World Bank forecast that South Africa’s economy is likely 
to grow by only 2.5% in 2013, 3.2% in 2014 and 3.3% in 2015. 

According to the African Development Bank (AfDB), this slow growth rate puts South Africa in the continent’s 
ten slowest growing economies for 2013, along with countries such as Madagascar and Sudan. The AfDB 
attributes the country’s economic growth challenges to the high level of  inequality which still persists.

According to Statistics South Africa (Stats SA), employment increased by 100 000 between the first and 
second quarters of  2013. However, unemployment increased to 122 000, which resulted in the overall 
unemployment rate increasing from 25.2% to 25.6%. 

Stats SA further reports that 97.3% of  graduates are employed in the formal sector, compared to 52.9% 
of  individuals with an education level lower than Grade 12. Simply put – graduates are more likely to be 
employed in the formal sector. Furthermore:

• One in every two unemployed South Africans does not have a matric;
• The youth (15–34) constitutes 71% of  the unemployed;
• 82.6% of  the labour supply has no tertiary education;
• Six in every 10 unemployed have less than a secondary level of  education; and
• 4% of  African people has attained higher education compared to 37% of  White people.

It is clear therefore that HRD plays a critical role in socio-economic development, and key to this is education.

To accelerate economic growth, South Africa needs to address a number of  HRD-related challenges as 
articulated in the HRDCSA’s Human Resource Development Strategy (HRDS), namely: 

• Improve the foundation of  human development (early childhood, adult basic education and training 
(ABET) and schooling);

• Improve the supply of  high quality skills (particularly scarce skills) to address socio-economic needs;
• Increase access to occupation-directed programmes;
• Address the low level of  youth literacy; and
• Build career and vocational guidance.
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opeRAtionAl 
oveRview
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implementing the hRd stRAtegy

One of  the HRDCSA’s key tasks is setting the Human Resource Development Strategy (HRDS) for South Africa. 
The HRDS is a coordination framework which combines the key levers of  the country’s HRD subsystems 
and skills development activities into one coherent strategy to improve their impact on the skills challenges. 

Since HRD is fundamental to the acceleration of  economic growth, government’s responsibilities arising from 
the HRDS are significant. The strategy, however, does not solely relate to the responsibilities of  government, 
but is a call to all HRD stakeholders to create a better life for all South Africans.

The following strategic goals will guide the work of  the HRDC over the next five years. These goals integrate 
the eight commitments of  the HRDS and the five-point plan, and endeavour to align these with the New 
Growth Path (NGP) and the NDP.

 1. universal access to quality foundational learning

 2. expanded access to the post-schooling system

 3. Capable public sector with effective and efficient planning and implementation capabilities

 4. production of appropriately skilled people for the economy

 5. improved technological innovation and outcomes

To achieve these goals, the HRDCSA approved the following five-point plan:

• Strengthen and support FET colleges to increase access to their programmes;
• Produce intermediate skills (artisans in particular) and professionals;
• Produce academics and stronger partnerships between industry and higher education and training 

institutions in research and development;
• Worker education; and
• Foundational learning.

The above plan, together with the HRD needs identified by Council, dictated the establishment of  nine TTTs 
to implement the five key areas. 

The implementation of  the five-point plan requires all social partners, including government, business, 
organised labour, academia and civil society, to buy into the plan and take ownership thereof. This is premised 
on the understanding that:

• Government does not have the institutional capacity to resolve all social problems simultaneously;
• Only a limited set of  priority interventions can be adopted at any one time and these must be strategically 

selected; and
• Horizontal coordination within the provincial and national spheres of  government is a crucial, yet neglected, 

area of  intervention in resolving persistent socio-economic problems.

The HRDCSA is following a value-chain approach comprising the key development stages – early childhood 
development, schooling, further education and training, higher education and training and the work environment. 
By analysing these development stages, Council aims to identify the HRD blockages faced by South Africa, 
which will inform the setting of  priorities to address these blockages.
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The five-point plan is being implemented as follows:

• The Secretariat identified the support to be provided by the HRDCSA and assisted in the establishment 
of  the TTTs to ensure a properly planned and funded programme of  work to address the objectives of  
each programme;

• The TTTs, in consultation with implementing departments and social partners, are developing implementation 
roadmaps with firm deadlines and appropriately resourced human, infrastructure and budgetary plans. 
These programmes are examined by the TWG to manage overlaps and gaps;

• Once agreed on, these programmes are tabled at Council for recommendation and approval;
• The TTT’s make recommendations, which the implementing partners then include in their own strategic 

plans; and
• The TWG advises Council on technical matters, while the Secretariat provides ongoing administrative 

and project management support to ensure that recommendations are taken forward and implemented, 
and that progress is regularly reported to Council. 

The TTTs and relevant project owners together develop action plans with key deliverables and timelines 
outlining the activities required to implement the recommendations of  the TTT. Thereafter, processes are put 
in place to measure the extent to which these recommendations are taken forward by the relevant project 
owner. Periodic evaluations will be undertaken to determine whether the recommendations made by the 
TTTs are in fact the right ones and that traction is indeed being made within the education and skills system. 

opeRAtionAl oveRview (continued)
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council 

During the period under review, Council approved a new protocol which would improve the implementation of  
the HRDCSA’s work, including the work of  the TTTs. This meant that implementing partners or project owners 
had to be identified for every project and timelines for delivery had to be agreed before recommendations 
could be taken to Council. It furthermore decided that implementation should be closely monitored across 
all projects.

To ensure a strong, strategic Secretariat, the Council realised that dedicated, expert capacity and the 
necessary resources have to be in place to drive the Secretariat’s work. In this regard, it approved a new, 
more streamlined Secretariat organogram.

In terms of  the work of  the various TTT’s Council endorsed the following recommendations by the Artisan 
and Technician Development TTT:

• The development of  a detailed, accurate, current database for artisan trade prioritisation, workplaces 
and placement, scientific target setting and a monitoring and evaluation system;

• A single, guaranteed funding model for all artisan trades applicable to all sectors, including a single, 
simple artisan learner administration and grant disbursement system;

• An artisan recognition of  prior learning (ARPL) system that is focused on assisting support workers in 
the engineering field to become certified artisans; and

Furthermore, the Department of  Higher Education and Training as the key implementing agency for artisan 
development declared 2013 the Year of  the Artisan. 

secRetARiAt pRogRAmmes

The Department of  Higher Education and Training (DHET) provides the HRDCSA with a Secretariat which gives 
Council strategic, technical and administrative support by developing and ensuring effective implementation 
of  the HRDS and five-point plan. The Secretariat is responsible for the following programmes:

 •  Administration, coordination and communication

 •  planning, monitoring, evaluation and reporting

 •  policy, research and information systems

 •  ttt management
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opeRAtionAl oveRview (continued)

programme functions 2012/13 achievements
Administration, 
coordination and 
communication

• Coordinating the work of  social 
partners which has an impact on the 
implementation of  the HRDS

• Communicating special projects aimed 
at improving HRD

• Communicating and marketing the 
work of  the HRDCSA

• Identifying and forging relationships 
with relevant stakeholders

• Providing administrative support in 
the coordination of  Council and its 
substructures

• Coordinated five TWG and three 
Council meetings

• Developed the HRDCSA website to 
communicate and market the work of  
the HRDCSA

• Continued efforts to promote the 
HRDCSA brand, including the sourcing 
of  promotional materials for skills 
development events

• Enhanced communication with 
provincial government through the 
Provincial Coordination Forum 

• Drafting a concept document which 
outlines the relationship between 
provincial councils and the HRDCSA 
to obtain a holistic picture of  HRD 
initiatives in the country 

• Provinces have started establishing 
their own councils following the trend 
set by the Eastern Cape

• Provincial governments have 
established partnerships with 
companies and higher education 
institutions (including FET colleges) in 
a drive to develop skills

• Entered into a partnership with the 
South African Maritime Safety Authority 
to develop skills in the maritime sector

planning, 
monitoring, 
evaluation and 
Reporting

• Provide competent advice on how best 
to implement Council commitments 
and strategic objectives

• Coordinate all Council and Secretariat 
strategic planning sessions

• Ensure outputs from planning sessions 
are recorded and implemented

• Develop, review and implement a 
framework to monitor and evaluate the 
impact of  HRD in South Africa

• Monitor and evaluate the 
implementation of  Council’s plans and 
substructures

• Liaise with provincial government to 
ensure that their HRD plans are aligned 
with the HRDS

• Developing an Integrated National HRD 
Plan to ensure that the right priorities 
are focused on in the short, medium 
and long term

• Received and reviewed TTT reports 
outlining progress made

• Received quarterly feedback from the 
provinces regarding TTT initiatives. The 
feedback template, however, needs to 
be reviewed

The achievements during the financial year are summarised as follows:
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programme functions 2012/13 achievements
Research, policy 
and information 
systems

• Determine research needs related to 
HRD in South Africa

• Undertake baseline research on the 
state of  HRD in South Africa and 
produce annual and five-year reports

• Provide input on the HRD value chain, 
including basic education, post-school 
education and workplace learning

• Develop a knowledge management 
strategy for the Council

• Develop and manage all databases 
and systems to support the work of  
Council

• Analyse relevant policies and identify 
blockages

• Develop reports on human resources 
and skills required in the priority and 
emerging sectors

• Inform the various TTTs of  research

• Liaise with various institutions on HRD-
related research

• Analysed the Statistics South Africa 
Quarterly Labour Force Surveys to 
determine changes in employment/
unemployment data and its impact on 
HRD

• Co-sponsored the 5th International 
Network on Innovative Apprenticeships 
Conference, held in South Africa 
as a networking opportunity with 
international researchers in the field of  
vocational education and training

• Developing an active database of  
HRD-related research conducted in 
South Africa since 2005, to leverage 
research output and avoid duplication

• Participated in the editorial committee 
of  DHET’s Research Bulletin, which 
serves as a platform to share cutting-
edge research on post-school 
education and training

technical 
task team 
management

• Identify and define human resource 
skills blockages and challenges

• Draft and obtain approval of  terms of  
reference and work plans for TTTs

• Develop and ensure the execution 
of  the Implementation Protocol of  
Technical Task Teams

• Manage the work of  the TTTs

• Ensure synergy of  all cross-cutting 
issues amongst the TTTs

• Influence the agenda/business of  the 
Technical Task Teams’ Chairpersons’ 
Forum, as well as that of  the TWG

• Monitor and evaluate the work plans of  
the TTTs

The activities of  the TTTs during the 
financial year are detailed on pages 18 
to 29
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opeRAtionAl oveRview (continued)

technicAl tAsk teAms

 1. foundational learning ttt

The mandate of  the Foundational Learning TTT supports Commitment 3 of  the HRDS, which reads as follows:

“We will ensure improved universal access to quality basic education and schooling (up to Grade 12) that is 
purposefully focused on: (a) achieving a dramatic improvement in the education outcomes for the poor; (b) 
equipping learners with optimal capacity for good citizenship; and (3) the pursuit of  post-school vocational 
education and training or employment.”

The TTT is responsible for identifying blockages in the schooling system and proposing measures to support 
the Department of  Basic Education (DBE) in addressing these blockages.

Several research studies have indicated that the quality of  schooling in South Africa remains very poor, with 
the current system perpetuating inequality, and poor educational foundations spilling over into other areas 
of  skills development. More and more evidence is coming to light showing that the majority of  South African 
teachers know little more about the subjects which they teach than the curriculum expects of  their learners.

Following its initial investigation of  the current state of  the South African schooling system and the strategies 
employed by the DBE to address related challenges and blockages, the TTT identified three strands for 
particular focus, namely:

1. How to strengthen and expand early childhood development;
2. How to increase outputs and teacher subject knowledge through teacher training and development; and
3. How to improve school leadership and management, including district support. 

The TTT identified three key leverage points to address the above-mentioned blockages in line with the 
identified strands. These are the following:

Comprises two components: 1) the content of  subject and teaching 
knowledge for each phase of  the schooling system; and 2) the ways 
of  assessing the extent to which newly qualified teachers possess this 
subject and pedagogical knowledge, and options for the implementing 
a corresponding certification system. The TTT has commissioned 
research into the development of  professional standards for teachers

Developing standards for subject and teaching knowledge for the 
various promotion posts in the education career path. The principle is 
that progression is based on objective criteria reflecting knowledge 
and expertise, rather than focusing on years of  service, qualifications 
and the criteria used in the Integrated Quality Management System, 
which are very subjective

The DBE’s Guidelines for the Organisation, Roles and Responsibilities 
of  the Education Districts acknowledges that districts are the key to 
day-to-day delivery of  education services outlined in the national and 
provincial policies and programmes. The TTT has commissioned an 
investigation into district level capacity to leverage a positive impact 
on schooling

leverage point 1: 
Addressing the question of 
the subject expertise required 
for entry into the teaching 
profession

leverage point 2: 
Building a professional civil 
service, starting with key 
promotion posts 

leverage point 3: 
how to improve the delivery 
capacity of the education 
system at district level
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 2. fet colleges ttt

The importance of  FET colleges in addressing South Africa’s skills shortages has been recognised in 
various national plans, strategies and accords. It is a critical, key point in the HRDCSA’s five-point plan. 
The FET Colleges TTT was established in March 2011 with a mandate to propose measures to strengthen 
and support both public and private FET colleges in expanding access and improving quality in the sector. 

Since its inception, the TTT has identified a mix of  short-, medium- and long-term priorities as the start to a 
more extensive engagement with the FET sector to prioritise and sharpen these within the broad requirements 
of  its mandate, taking a long-term view of  the way in which the sector ought to be positioned within the 
South African post-school education and training landscape.

In October 2012, the TTT commenced with a process of  internal engagement with Task Team members to 
sharpen the ambit of  the priorities identified since the establishment of  the Task Team and to chart a way forward. 

A working group was established to facilitate this internal engagement process and an Indaba was held to 
chart a way forward. It was felt that a wider stakeholder grouping was required to reflect on the blockages and 
to make recommendations on the interventions necessary for moving the FET college sector to the next level. 

Three key outcomes emerged as a result of  the two-day meeting, namely

The formation and maintenance of  top-down/bottom-up coordination 
of  the implementation of  interventions

Putting mechanisms in place to ensure that FET colleges enable students 
to access all available resources relating to work and appropriate 
occupational pathways, as well as further learning opportunities and 
entrepreneurship

Ensuring that all internal functions of  colleges can offer student support, 
lecturer development, improved college management and governance 
and infrastructure renewal, including management information systems 
for accurate college data and information

partnerships

pathways 

positive learning 
experience

These three conceptual outcomes were adopted by the Task Team and resulted in the establishment of  three 
associated work streams, which are expected to draw expertise from a range of  sectors in order to accomplish 
the tasks of  the TTT in line with Council’s mandate of  creating a platform where social partners engage 
to find ways of  addressing bottlenecks in the development of  human resources and skills in South Africa.

The work streams will be supported by research designed to provide the necessary resources to enable 
the TTT to accomplish its tasks. The work of  the Task Team is expected to be concluded by the end of  
December 2013, and it will present its report to Council at its first meeting in 2014.
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 3.  production of Academics and strengthening of higher education partnerships with 
industry ttt

In A Generation of  Growth: Proposal for a National Programme to Develop the Next Generation of  Academics 
for South African Higher Education, Higher Education South Africa (HESA) states that one-fifth of  South 
Africa’s academics, including half  of  its professoriate, will retire in the next decade, raising concern about 
succession due to the lack of  candidates who can replace them. 

Across the globe, higher education institutions are building partnerships with industry which contribute to 
the creation of  an innovative, rapid knowledge economy. 

Preliminary studies conducted by the TTT have found that the issues surrounding the delivery of  academics 
and post-graduates in the higher education sector are complex. A number of  factors are hampering progress, 
including:

• The significant growth in student numbers;
• The need for funding;
• The high student-to-staff  ratios; and
• The limited number of  students who enrol for PhDs.

Between 2005 and 2010, the number of  South African students enrolling for PhDs grew only by 11%, 
compared to 63% among non-South African students. In South Africa, only one in every 6.9 Masters students 
obtains a Doctorate Degree.

The HESA proposal recommended that universities and academics need to develop a more nuanced 
understanding of  the demands of  business and that specific strategies are required to promote interaction 
and alignment with national and regional priority sectors, giving due consideration to the unique culture of  
each sector. The proposal emphasised the promotion of  stronger coordination and collaboration between 
universities and other agencies in the national system of  innovation, as well as between universities and 
national science and technology institutions. The development of  South Africa’s socio-economic priorities 
must also be a core focus.

Targeted interventions are necessary to ensure that the country’s academic labour force is able to meet future 
teaching, learning and research demands. In order to achieve this, the TTT is taking the above proposal 
forward and is in the process of  formulating a number of  recommendations for the HRDCSA regarding the 
measures that should be taken to increase the number of  academics in the country. 
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 4. skills system Review ttt
 

The aim of  the Skills System Review TTT is to focus on reviewing the current skills development system, 
and to determine whether the sector-based approach to skills development is the best model for delivering 
skills in the country.

The objectives of  the Task Team are to:

• Conduct an analysis on, and gain a common understanding of  what the current Sector Education and 
Training Authority (SETA) system is and the current state of  skills development in South Africa, including 
the sector-based skills approach currently employed;

• Conduct a study of  global best practice in skills systems;
• Compare and consolidate the analysis report on the current system and benchmarking report;
• Define a common vision for an integrated and inclusive skills development system for South Africa;
• Determine the best possible alternatives for a skills system in South Africa; and
• Present final recommendations for the best model for delivering skills in the country.

To deliver on its mandate, the Skills System Review TTT drew up Terms of  Reference to conduct two research 
studies within the skills development landscape – one local and one international.

The first study reviewed the current skills development system to inform the best model for delivering a 
system that allows for the coordination and articulation of  skills development efforts across all economic 
sectors and skills development institutions. 

Although some parts of  the existing skills development system function effectively, the study found that the 
system’s impact on productivity, socio-economic growth, employability and the development of  existing 
small, medium and micro enterprises (SMMEs) is low. The low education and skills levels predominant in 
the country are major negative factors impacting on the nation’s development agenda and economy. 

The study identified a number of  key capabilities which typify an effective system as well as weaknesses in 
the existing system. There is a need for quality programmes that are effectively targeted to address priority 
skills needs in the economy. 

One of  the weaknesses identified is the fact that too many of  the available skills development resources are 
located in urban areas, and more specifically in the Gauteng province. The study recommended that delivery 
be decentralised. Key partnerships with FET colleges and the SETAs are necessary in order to coordinate 
skills development in non-urban areas. 

Decentralisation is currently taking place, but in a very fragmented manner. Provincial Skills Committees 
appear to be growing in importance, but often lack capacity. SETAs are not seen to be coordinating their 
efforts, and access to SETA services or the National Skills Fund (NSF) is viewed as difficult. On the other 
hand, SETAs are opening offices in FET colleges, the NSF is funding FET college infrastructure and there 
is a lot of  work being done to prepare the way for a more decentralised approach to skills development.

Interviews were held with a number of  SETAs to discuss the capabilities of  the current system and ideas to 
strengthen and improve the system in future. The Third National Skills Development Strategy (NSDSIII) and the 
new SETA Grant Regulations pose a number of  SETA-related challenges, which lead to much introspection in 
the sector. Some of  the rationalisation and restructuring taking place in the SETAs is focused on addressing 
the increasing demands on the system within the scope of  their limited resources. In addition, the economy 
is not structured in line with SETA demarcation, and the clustering of  SETAs is being tested to some extent 
through their collaboration in establishing a presence in FET colleges. Significant change will be necessary 
to enable the SETA system to respond to current and future demands.
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opeRAtionAl oveRview (continued)

The TTT’s research team also held meetings with the DHET, the NSF, the Quality Council for Trades and 
Occupations, the National Skills Authority, as well as various provincial structures. These interviews provided 
valuable insight into perceptions, current realities and views on the changes required. 

It is clear that a more collaborative framework is emerging between SETAs, FET colleges and universities. 
This framework impacted on the conceptualisation of  the NSF. The current administration intends to achieve 
a more coordinated approach between SETAs, FET colleges and universities, and funds are already being 
channelled far beyond the original remit of  the NSF envisaged in 1998.

The second study is an international comparability study conducted by an external service provider. The 
study focuses on skills development systems in carefully selected countries to determine international best 
practice and identify the key components of  successful skills development systems. Some key themes have 
been identified for implementation in the South African context.

The results of  the two studies will be used to develop a comprehensive report setting out the problem 
statement in relation to:

• The current system;
• International experiences and lessons learnt;
• The key features and outputs of  an effective skills system;
• Options for structuring the skills system to address current and future needs; and
• Recommendations for a preferred skills system for the country. 

In developing their options for structuring the South African skills system, the research team adopted a ‘purist’ 
approach whereby each option focuses on a particular approach to structuring the skills system. A single 
idea or set of  ideas drives the proposed option. In reality, the reorganisation of  the system will not take place 
in such a manner, therefore the aim is to work with possible hybrid options which are more practical in the 
South African context. The initial options to start discussions are:

keep things as is with some consolidation – multi-sectoral

Logical consolidation where needed 

clustering according to broad economic sectors 

Natural resource-based sectors, medium technology sectors (including downstream mineral 
beneficiation), advanced manufacturing sectors, labour-intensive sectors, tradable services sectors 

value chain clustering

Mapping of  main value chains in the economy e.g food  

Regional and local presence

Focus on coordination with employers at a regional, city-region and local level 

closure of setAs and a voluntary system of skills development

Employer bodies agree on how best to implement skills development on a voluntary basis 

occupation-based system

Based on broad occupational groupings, e.g. artisans and engineering, accounting and finance, 
managerial, administrative, etc.

It is expected that the Skills System Review TTT will select two to three options to develop further.
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 5. Artisan and technician development ttt
 

The Artisan and Technician Development TTT started its work in earnest in February 2011 after it was merged 
with the Ministerial Task Team on Artisan Development, which had been set up by the Minister of  Higher 
Education and Training in 2010.

In June 2012 the Artisan and Technician Development TTT completed its mandated tasks, namely:

• Identifying skills blockages and recommending appropriate solutions to unblock such blockages; and
• Identifying the institutional structures and leaders who are the primary implementation partners to 

implement the proposed solutions to remove blockages.

The Council endorsed the recommendations made by the TTT. These recommendations will now be 
implemented by the identified implementation partners. It was, however, agreed that the members of  the 
TTT should continue to meet as a monitoring and evaluation team to ensure that the processes put in place 
to remove the blockages are successfully implemented. A monitoring and evaluation tool, known as the 
Artisan and Technician Development Forum Monitoring and Evaluation Report, is used for this purpose and 
can be obtained from the Secretariat upon request. 

The blockages identified and the steps to be taken to address them are as follows:

Blockage Achievement to date next steps

Blockage 1
Require detailed, accurate 
and current data for artisan 
trade prioritisation, workplace 
and placement identification, 
scientific target setting and 
monitoring and evaluation

Published a codified list of  
125 artisan trade occupations 
in Government Gazette No. 
35625 on 31 August 2012. 
This list is the foundation for 
a national artisan database 
and management information 
system, currently being built at 
one of  the FET colleges

The national artisan database 
and management information 
system fully operational 
and detailed reports issued 
regularly as per stakeholder 
specifications

Blockage 2
Need a single, guaranteed 
funding model for all artisan 
trades applicable to all sectors, 
including a simple, integrated 
artisan learner administration 
and grant disbursement system

Developed and issued a 
national policy approved by the 
Minister of  Higher Education 
and Training for a single 
national artisan learner funding, 
learner administration and grant 
disbursement system 

National promotion 
and advocacy for the 
implementation of  the system 
as an integral part of  the 2013 
Year of  the Artisan Campaign

Blockage 3
An ARPL system must be 
developed, focused on 
assisting support workers in 
the engineering field to become 
certificated artisans

A pilot project with 23 ARPL 
advisors, four toolkits and 200 
ARPL candidates is being 
implemented as a precursor to 
a large-scale ARPL process at 
all FET colleges 

Finalise pilot project and roll out 
national programme based on 
lessons learnt 

The methodology used by the Artisan and Technician Development TTT has become a benchmark for 
other TTTs in that it has moved beyond debate and analysis into implementation. The work done played a 
significant role in the declaration by Minister of  Higher Education and Training, Dr Blade Nzimande, of  2013 
as the Year of  the Artisan.
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 6.  worker education ttt
 

The HRDCSA realised that the country has no collective vision for an integrated, accredited and non-
accredited worker education and training system. Nor is there a common understanding of  the definition 
of  ‘worker education’. 

The Worker Education TTT was established to conduct a desktop review spanning both the national and 
international spheres focusing on:

• worker education: understanding workers’ rights and interests through their membership of  trade unions, 
and the advancement of  their socio-economic and political well-being as the working class;

• employee training: training and development of  employees’ skills within the workplace, sector or within 
broader society. This includes vocational training that advances employees’ careers and places them 
on par with workers in developed economies; and

• Joint worker/management education: the development of  joint education and training programmes 
which address the issues and realities of  workers and management and their organisations, with a view 
to understanding the different perspectives and approaches and exploring whether there is common 
ground.

On completion of  the study, the draft National Worker Education Framework will be presented to Council for 
consideration, endorsement and implementation.

The study found that worker education resulted from the struggle against apartheid. However, with the 
democratisation of  the country, it evolved to take a human capital rather than political approach, which 
emphasises individual access to vocational education and training. The current worker education programmes 
identified in the study are all aimed at the interests of  working citizens and their rights in the workplace. 
The programmes cover a wide range of  topics, from trade union organisation and social justice activism, to 
understanding economic systems and identifying legal and paralegal issues. The study aimed to present 
as broad a picture as possible of  the diversity in worker education, to ensure that all fields are considered 
in the country’s worker education framework.

Adult education plays a vital role in the pursuit of  lifelong learning, and thus far the study has shown that 
it permeates the three subsections of  the National Qualifications Framework (NQF), namely general and 
further education, higher education and vocational/occupational education. 

The Worker Education TTT agrees with the recommendations made in 2012 by the DHET Task Team on 
Community Education and Training Centres that adult education should be autonomously governed to prevent 
it being marginalised by more pressing education and training priorities. 

The TTT recommends that since the fields of  adult and worker education are so diverse, the establishment 
of  strong inter-ministerial committees might be necessary, since such structures have often been pivotal to 
the successful implementation of  adult education in other countries.

The study highlighted poor articulation of  qualifications, both horizontally and vertically, within the education 
and training system. The TTT recommends that the more widespread and targeted implementation of  
recognition of  prior learning could go a long way to improve workers’ access to better work opportunities 
and to lifelong learning opportunities.

To date, only two examples of  worker/management education and training have been identified, which 
suggests that very few collaborative or mutually beneficial initiatives are taking place in this area.
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 7.  production of professionals ttt
 

South Africa is not producing enough graduates in priority areas, which is resulting in skills shortages across 
a range of  economic sectors. The Production of  Professionals TTT was established to investigate ways of  
creating greater efficiencies with regard to the production of  professionals in South Africa. To date, the TTT has:

• Provided an understanding of  the different ways in which professions are understood, using the definition 
of  professional bodies as defined by the South African Qualifications Authority (SAQA);

• Reached agreement on fields that need to be prioritised, including health, engineering and the built 
environment, education, finance, agriculture and social sectors. Further, based on the understanding 
of  professional bodies, the TTT has identified the professional bodies with which to work in the above 
fields;

• Undertaken research which explored the ratio of  professionals to the population;
• Completed a meta-review of  research undertaken across various professions to understand the challenges 

experienced in the development of  professionals at each stage of  the pipeline; and
• Conducted interviews with the identified professional councils to understand their specific challenges 

and the interventions that they have put in place.

Based on the above, the Production of  Professionals TTT compiled a report with recommendations on 
practical ways in which the Council and its social partners can support the production of  professionals in 
priority fields. A summary of  these recommendations is provided below.

• Supporting basic education (especially mathematics and science)
• Enabling career guidance
• Supporting the process to increase the number of  places where learners can study

• Assist with preparation for tertiary education
• Support a relevant curriculum and the appropriateness of  qualifications
• Enable adequate infrastructure, including ensuring a sufficient supply of  affordable 

student accommodation
• Adequate teaching staff
• Assist with funding for bursaries and ensure that this is coupled with learner support

• Access to practical training opportunities that are required in order to graduate 
• Assist in preparing for the world of  work, including exploring ways in which employers 

can support workplace experience through learner- and internships for graduates to 
attain the required competencies within a set timeframe

• Encourage increased uptake of  available jobs
• Encourage graduates to work in the public sector
• Encourage graduates to work in South Africa

• Assist with preparation for tertiary education
• Support a relevant curriculum and the appropriateness of  qualifications
• Enable adequate infrastructure, including ensuring a sufficient supply of  affordable 

student accommodation
• Adequate teaching staff
• Assist with funding for bursaries and ensure that this is coupled with learner support

entering 
education  
and training

sustaining 
learners 
through 
post-school 
education

entering the 
world  
of work

ongoing 
career 
progression 
and 
development
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The TTT recognises that the professional councils will have to play a more active role in enabling individuals 
to enter a profession. However, many professional councils are experiencing capacity constraints and will 
not be able to undertake the expanded role recommended by the TTT. In addition, some councils are still 
being registered by SAQA. 

The TTT has made presentations to the relevant forums within the HRDCSA and has recently been reconstituted 
to include representatives from the DHET, SAQA, the identified professional bodies, as well as other relevant 
departments. The TTT will consider these stakeholders’ response to its recommendations, after which it will 
develop a strategy to enable the professional councils to prioritise certain recommendations, based on their 
capacity and an understanding of  the issues affecting their profession. This may require the consideration 
of  other models of  resourcing the professional bodies. The TTT will then develop an overarching action 
plan, taking into account the plans for each council, and set out clear milestones and monitoring processes.

An investigation of  bursary and scholarship spend in the country has been commissioned by the TTT, and 
will be completed in cooperation with the Production of  Academics and Strengthening of  Higher Education 
Partnerships with Industry TTT. The research will contribute to a better understanding of  what is offered, 
the purpose and duration thereof, as well as obligations, structures institutional arrangements and costs, 
among others.
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 8.  Alignment of the hRds with the new growth path ttt
 

The HRDCSA recognised the reality that, despite high levels of  investment in skills development over the last 
decade, there continues to be a strong argument that South Africa suffers certain challenges with respect 
to the supply of  skills as well as an absence of  an alignment between national growth imperatives and 
skills development activities. It therefore identified the need to align its HRDS with government’s NGP and 
to ensure that government’s human resource policies are aligned with its economic development strategies. 
The Alignment of  the HRDS with the NGP TTT was established to coordinate this project.

The TTT initially researched the NGP targets and the anticipated skills supply and shortfalls. The team 
included wider economic imperatives in their study such as the Industrial Policy Action Plan and the economic 
scenarios emerging from the NDP. The final paper outlined approaches to calculating whether supply would 
meet demand and identified a number of  shortages. It was, however, felt that the data was not sufficiently 
reliable and a second study was commissioned to develop a mechanism for planning the supply of  skills 
in demand.

The second paper focused on the way in which skills forecasting is taking place and the challenges that 
emerge in this process in order to develop a proposal for understanding demand in the short, medium and 
long term. Some of  the challenges that emerged from the current skills forecasting process include the inability 
to take national imperatives into account and questions about the accuracy and validity of  the projections. 

The paper included a proposal on what would be required to ensure that supply meets the demand for 
skills, and considered how this could be steered and which incentives would be needed. The paper also 
included ways to work with skills providers to allow them to address demand and made recommendations 
on system and institutional implications with respect to the role of  the SETAs and NSF, which needs to be 
considered in order to meet the NGP targets. 

This paper was presented to a wide stakeholder group, including the DHET, the Economic Development 
Department which is driving the process, and other economic departments. The HRDCSA was requested to 
reconstitute the TTT to include the economic departments and the DHET to support the processes agreed 
on in Council. This includes supporting the government steering committee which will be established to 
drive the process and facilitating wider stakeholder engagement. 

The TTT is already engaging with key role players regarding the implications of  its proposals on planning 
in the public sector and particularly enrolment planning. It has presented its report to key forums, such as 
the Labour Market Intelligence Project and planning forums, to test the options proposed and to ensure 
alignment with other DHET processes. 
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 9.  enabling entrepreneurship ttt
 

Entrepreneurship is imperative to an inclusive and growing economy, making it one of  the core national 
development issues. There are many entrepreneurship-related initiatives, but these efforts are mostly 
uncoordinated and lack standardisation and effectiveness. 

The Enabling Entrepreneurship TTT was established against this background to investigate the current state 
of  entrepreneurship education, training, support and development in all sectors of  education, as well as 
SMME support.

The TTT divided its work into four key work streams, namely basic education, further education and training, 
higher education, and SMMEs. Progress in this regard is presented below.

Basic education

Research conducted on international models of  entrepreneurship education found that no single model could 
be replicated in South Africa. While some entrepreneurship teaching is included in the national curriculum, 
the challenge is that it is taught in the standard ‘chalk and talk’ style. Courses need to be presented in a 
more interactive way to challenge learners to develop an entrepreneurial mindset, which includes taking 
initiative, thinking out-of-the-box, working independently, etc. 

The TTT recommends the use of  innovative teaching methodologies that can be linked and integrated into 
the existing curriculum.

In collaboration with a number of  partners, such as the Department of  Trade and Industry, Vodacom and 
Google, the TTT provided free websites to schools which will contribute to greater accountability and 
transparency. Schools will now need to be trained on how to build their websites.

further education and training

This work stream is currently doing extensive research on the entrepreneurial education offered in FET 
colleges throughout the country, and the focus is on understanding the effectiveness of  these courses. It 
is recognised that the capacity and training of  lecturers with regard to entrepreneurial understanding and 
experience is potentially limited, therefore the aim is to work with the Department of  Trade and Industry to 
enhance and embrace the curriculum and reach of  training on entrepreneurship in the FET colleges, as 
well as to investigate lecturer upskilling. 

The work stream is commissioning research on the extent to which the entrepreneurship curriculum currently 
offered in the FET colleges equips students to start and sustain their own businesses and how, if  at all, the 
curriculum can be improved.

higher education

The work stream has conducted an entrepreneurship survey across the 21 universities in South Africa, and is 
analysing the results and findings. A full report will be released in the next financial year. The team is further 
doing a comprehensive nationwide survey on university students as part of  a global survey, known as Global 
University Entrepreneurial Spirit Student Survey (GUESSS), being conducted by the University of  St Gallen.

A key achievement of  this work stream has been the establishment of  the Forum for Entrepreneurship 
Development Centres at Higher Institutions (FEDCI), which was launched in July 2013. The forum provides 
a platform for higher education institutions to collaborate, share information and work on joint projects to 
enhance entrepreneurship education and support systems at the nation’s universities.
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This work stream focuses on creating a larger ecosystem of  support for small and new businesses making 
essential business- and entrepreneurship-related information more readily available to SMMEs. This will 
be done through a variety of  means, including through the creation of  a new national portal under the 
Department of  Trade and Industry, and a ‘national virtual incubator’, which will be available online and on 
mobile phones. This is under development.

Through its partnership with the Department of  Trade and Industry, Vodacom and Google, the TTT made 
free websites available to small businesses to improve their visibility. More than 70 000 businesses have 
benefited from this initiative to date. 

In addition, the TTT launched a free education initiative in partnership with Regenesys. Through the business 
school, entrepreneurs wishing to learn more about business management have access to top quality content, 
including textbooks, video clips, e-books, study guides, academic articles, video-based lectures, chat groups, 
examples of  good assignments and past exams to practice on. To date the website has received 450 000 
hits and 8 000 people have signed up for the course.

Once the TTT has completed its four reports, it will begin with a comprehensive stakeholder engagement 
process before presenting its final reports to the HRDCSA.
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In June 2012 the Secretariat signed service level agreements with the NSF and the Centre for Education 
Policy Development (CEPD). 

The NSF provided funding to the amount of  R55 million. This amount will go towards capacitating the 
operations of  the Secretariat over the next three years. In line with NSDSIII, the Secretariat applied some of  
these funds to appoint TTT managers.

As the Council’s fund manager, CEPD is responsible for funding the activities of  the HRDCSA. The 
effective management of  the Council’s funds has not only facilitated the progress made by the TTTs, 
but has enabled increased capacity in the Secretariat which has fast-tracked the work done by the TTTs 
during the reporting period.
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As testimony to the HRDCSA’s achievements to date, Deputy President Kgalema Motlanthe, in 2013, 
reappointed the Council members to serve a further five-year term. 

Council is committed to addressing many HRD-related issues in the coming five years, and realises the 
importance of  distinguishing between the advisory and guiding role it needs to play when addressing long-
term issues, versus the hands-on approach required to address key bottlenecks in the short term. 

The focus of  the HRDCSA for the next financial year will be on identifying and addressing youth empowerment 
issues. 

One of  the short-term goals to be addressed in the next financial year is the design and implementation 
of  a robust skills planning system in collaboration with key industry stakeholders. The Integrated National 
Human Resource Development Plan will also be finalised in 2014. The plan will provide the focus needed 
for national HRD imperatives for the next 5–15 years. Since it is a living document, the plan will be updated 
on a continuous basis.

The increased capacity in the Secretariat will allow it to provide additional research, monitoring and evaluation, 
as well as policy analysis services. The funding received from the National Skills Fund helped to fast-track 
the work of  the TTTs, which must be completed by December 2014.
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list of ABBReviAtions

ABet Adult Basic Education and Training
AfdB According to the African Development Bank
ARpl Artisan Recognition of  Prior Learning
cepd Centre for Education Policy Development
dBe Department of  Basic Education
dhet Department of  Higher Education and Training
fedci Forum for Entrepreneurship Development Centres at Higher Institutions
fet Further Education and Training
GUESSS Global University Entrepreneurial Spirit Student Survey
hdi Human Development Index
hesA Higher Education South Africa
hRd Human Resource Development
hRdcsA Human Resource Development Council of  South Africa
hRds Human Resource Development Strategy
ncv National Certificate Vocational
ndp National Development Plan
ngp New Growth Path
nQf National Qualifications Framework
nsdsiii Third National Skills Development Strategy
nsf National Skills Fund
pQm Programmes Qualifications Mix
sAQA South African Qualifications Authority
setA Sector Education and Training Authority
smme Small, Medium and Micro Enterprise
ttt Technical Task Teams
twg Technical Working Group
undp United Nations Development Programme
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